Campus Pastor

Harvest Bible Chapel

Granger, Indiana


Job Description
The Campus Pastor works with and reports to the Executive Pastor to promote and oversee leadership and direction of campus staff, leading all functional areas of the campus in the accomplishment of the church’s mission. The role provides leadership while building a strong team of leaders within the campus. His ultimate goal will be to implement the mission of Harvest Bible Chapel, which is to glorify God by making disciples who in turn make disciples.    
Status: Full-time

Type: Exempt/Employee/Salary

Supervisory Role: Yes

Essential Roles and Responsibilities:  
· Lead the campus in the accomplishment of the church’s mission through effective shepherding, training, evaluation, discernment, decision making, planning and overall direction of campus staff.

· Lead the ministry staff in the establishment and ongoing direction of campus ministries that effectively reach the campus’ demographic.

· Lead campus growth efforts including development of a strategy, networking within the congregation and local community.

· Recruits, develops, multiplies, and equips campus leaders for more effective ministry.  

· Works with volunteer leaders to develop and oversee all local missions, compassion and outreach efforts of the campus.
· Implements vision and set direction for other leaders within the campus.  

· Provides general care and biblical counseling for those within the campus in need, especially during times of crisis.  

· Must become proficient with My Harvest database & management system.  

· Other duties as assigned.  
Educational Requirements:  
· Bachelor’s degree; ;  preferably M.Div.  or Master’s degree from accredited Bible College or Seminary  

Work Experience:  
· We are looking for a proven leader and multiplier who can inspire and share their passion for equipping other leaders.    

· Demonstrated ability to shepherd; ;  an engaging personality and love for people that motivates him to nurture others with a gracious and patient spirit.    

· Demonstrated ability to equip, encourage and lead others by providing inspiration, earning respect and building confidence in those he leads.  

· 2+ years leading others in a staff or volunteer role  

· 2+ years full time ministry (desired)  

Other Requirements:  
· Personal and growing relationship with Christ.  Committed to personal study of the Bible and prayer.  

· Member of Harvest Bible Chapel or become a member upon employment.  

· Must meet the spiritual and character qualifications of a deacon, or elder as found in 1 Timothy 3:1-13 and Titus 1:6­9 and to exhibit the fruit of the Spirit as found in Galatians 5:22-23.      

· Possesses an unusual love for building the ministry of the local church within the framework of the Four Pillars.  

· Knowledge of Scripture and the ability to teach in order to equip other leaders thus carrying out the mission of the church.  

· Able to implement visionary direction with strategic thinking with little guidance.  

· Self-starter with drive, passion and initiative  

· Within the church, he is accountable to the Executive Pastor, who will give him spiritual guidance, and establish and communicate his work objectives along with the scope and latitude of his decision-­making and the discretion that he may use to carry out those objectives.  

This job description is subject to annual review and revision.
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